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Shanghai Putailai New Energy Technology Group Co., Ltd. 
2025 ESG Report Summary

[bookmark: OLE_LINK1]1、Basic Information
Stock Code	603659
Abbreviation	PTL
Name	Shanghai Putailai New Energy Technology Group Co., Ltd.
Report Scope	This report covers Shanghai Putailai New Energy Technology Group Co., Ltd. and its subsidiaries. Unless otherwise specified, the scope of consolidation is consistent with that of the consolidated financial statements of PTL (Stock Code: SH.603659) for the corresponding period.
Time Period	From January 1, 2025 to December 31, 2025
Basis of Preparation	This report is prepared in accordance with the *Self-Regulatory Guidelines for Listed Companies No.1–Standard Operation* and the *Self-Regulatory Guidelines for Listed Companies No.14–Sustainable Development Report (Trial)* (hereinafter referred to as the "Guidelines") issued by the Shanghai Stock Exchange.


2、ESG Governance Structure
[bookmark: _GoBack]PTL has always adhered to the corporate development philosophy of “Striving for clean energy, energy conservation and environmental protection, and dedicating to building a better homeland”. The Company continuously improves its ESG management capabilities, integrating the ESG governance policy of “Win-win Cooperation, Standardized Governance, Social Contribution, Low-carbon Emission Reduction” into corporate strategy and daily operations, injecting sustained impetus into the high-quality development of the enterprise. The Company has established a sound ESG governance structure and formed a top-down management system to ensure clear division of responsibilities and smooth operation mechanisms, so that the ESG concept can be effectively implemented in all links of business operations and various policies can be effectively put into practice.
As the highest decision-making body for ESG management, the Board of Directors is fully responsible for guiding and supervising major ESG matters, and directly leads and supervises the activities of the ESG Management Committee through the Strategy and Sustainable Development Committee of the Board of Directors.
The Company has formulated the Terms of Reference for the Environmental, Social and Governance (ESG) Management Committee, clarifying the responsibilities of the ESG Management Committee and guiding the formulation and implementation of ESG action plans. Authorized by the Board of Directors and the Strategy and Sustainable Development Committee, the ESG Management Committee is responsible for the Company's ESG governance. The ESG Management Committee regularly tracks ESG management progress and performance by establishing a scientific supervision and evaluation mechanism, and reports to the Board of Directors regularly to ensure the systematic and standardized advancement of ESG management.
To further enhance ESG management efficiency, the ESG Management Committee has set up an ESG Task Force and Professional Sub-committees, authorizing them to conduct daily ESG affairs management and special chemical management, forming an ESG implementation network covering the entire Group. As the permanent administrative body of the ESG Management Committee, the ESG Secretariat gives full play to its overall coordination function, ensuring the timeliness and accuracy of ESG information transmission through a normalized communication mechanism, and providing robust support for ESG decision-making.
By constructing a clear ESG responsibility division system, the management of the Company's headquarters, business divisions and subsidiaries perform their respective duties, and leaders at every level are responsible for their specific domains. Leaders of business divisions and subsidiaries oversee their respective operations, forming an ESG governance and supervision structure with clear rights and responsibilities.

3、Stakeholder Communications
Whether the Company has conducted stakeholder communication and disclosure through interviews, seminars, surveys and other means:                 √ Yes ☐ No 
Stakeholders	Concerns	Communication
Suppliers and Partners	Supply Chain Management	Chemical Management	Innovation-Driven Development	Climate Change Response	Energy Utilization	Telephone communication, Irregular visits,	Academic seminars, Industry exhibitions, Industry training and skill training, 	Exchange meetings, etc. 
Public and Communities	Stakeholder Communication	Social Contribution and Rural Revitalization	Energy Utilization	Water Resource Utilization	Chemical Management	Press releases, Social media, Event participation, Questionnaire surveys, Community volunteer activities, Public welfare projects, Social undertaking support projects, etc. 


4、Dual significance assessment results
In accordance with the Self-Regulatory Guidelines for Listed Companies No. 14 - Sustainable Development Reports (Trial) (hereinafter referred to as the Guidelines) issued by the Shanghai Stock Exchange and other standards, PTL conducted a double materiality assessment of various ESG issues in accordance with the following steps, which serves as an important basis for the Company's ESG management and a reference for report information disclosure.
In 2025, PTL identified a total of 23 ESG issues, including 3 issues with only financial materiality, 12 issues with only impact materiality, and 4 issues with dual materiality, as detailed in the table above.
For the remaining 4 identified issues: “Water Resource Utilization”, “Social Contribution and Rural Revitalization”, “Data Security and Customer Privacy Protection”, and “Due Diligence”, the Company conducted a double materiality assessment in accordance with Article 5 of the Guidelines. The Company believes that these issues do not meet the threshold materiality and impact materiality during the reporting period. 
6. Addressing Climate Change
（1）Governance
The Company has established a “Dual Carbon” joint working group and built a Three-Tier organizational structure for decision-making, implementation planning and operation. The leading team integrates cross-departmental resources for climate action, makes decisions on major projects, and reports to the Board of Directors. In terms of planning and implementation, the Clean Energy and Energy Conservation and Emission Reduction Department coordinates functional departments of all subsidiaries to implement relevant decisions.
In addition, the Company incorporates the phased implementation performance of carbon reduction targets into the performance appraisal of persons in charge of relevant departments, and has established a sound evaluation and assessment system. Rewards will be given to qualified persons in charge, and training will be provided to those with poor performance appraisal.
（2）Strategy
Combined with industry attributes and operational regional characteristics, the Company has systematically identified and comprehensively assessed climate-related risks and potential opportunities that may be faced in business activities, forming a comprehensive climate risk and opportunity assessment matrix. On this basis, the Company conducts quantitatively analyzes on the probability of relevant risks and opportunities and their impact on the enterprise, clarifies management priorities, and formulates targeted climate change response strategies and implementation measures accordingly.
In 2025, the Company internally formulated the PTL Group “Dual Carbon” Development Action Plan (2025-2027), informed by an in-depth analysis the domestic and foreign “dual carbon” policy orientation and the development characteristics of the new energy materials industry, clarified the phased carbon peaking path, key action tasks and supporting mechanisms, systematically promoted low-carbon action measures, and laid a solid foundation for achieving the Company's carbon-peaking goals and driving the collaborative low-carbon transformation of the entire industrial chain.
（3）Impact, Risk and Opportunity Management
The Company has established a sound risk and opportunity management process, and systematically promoted it from four dimensions: identification, assessment, prioritization and management with reference to the Task Force on Climate-related Financial Disclosures (TCFD) framework to address climate-related challenges and seize transition opportunities.
Clean Energy Utilization: In 2025, the Company's energy mix comprised purchased electricity, photovoltaic self-generated electricity, natural gas, gasoline, diesel and steam. In 2025, two additional subsidiaries of the Company passed the ISO 50001:2018 energy management system certification, achieving 100% coverage of energy management system certification for subsidiaries with certification qualifications.
Green Manufacturing: The Company implements the concept of green and low-carbon manufacturing, deeply taps the potential of process equipment renewal and transformation, focuses on public auxiliary equipment such as air compressors, motors, ice machines, water pumps, mold temperature controllers and lighting fixtures, and promotes low-carbon technological transformation. In 2025, the Company successfully implemented 7 process equipment upgrades and 24 energy-saving technical retrofits for auxiliary systems.
In 2025, the Company retired a total of 78,377 tons of carbon dioxide in carbon credits to support the construction of carbon-neutral factories, providing important support for the effectiveness of our carbon-neutral management.
Low-carbon Promotion: To advance our “Dual Carbon” goals and improve energy conservation and carbon reduction management, the Company organized diversified training activities, including expert lectures, knowledge-sharing conference and on-site professional training at production bases, aiming to cultivate professional “dual carbon” talents, establish an efficient energy management system, and promote the creation of Green Factories.
Green Supply Chain: PTL deeply recognizes the important impact of procurement activities on value-chain carbon emissions and is committed to a sustainable supply chain model. Based on the supplier structure and its own needs, the Company clarifies low-carbon procurement targets by classification and grading, and establishes and implements a green procurement evaluation system. Furthermore, the Company systematically develops green procurement workflows, continuously improves the green procurement management system, strengthens collaboration with suppliers, and jointly builds a low-carbon and sustainable value chain ecosystem.
（4）Indicators and Targets
The Company continues to accelerate its decarbonization efforts, by systematically increasing the use of renewable energy and green power. Through strategic energy structure optimization and clean energy substitution, PTL gradually reduces the carbon emission intensity of its operations operational activities, and lays a solid foundation for steadily advancing its carbon neutrality goals. By the end of 2025, the Company’s renewable and green electricity consumption reached 47.03%, representing a significant 28.72% year-on-year increase.
7. Product Safety and Quality
（1）Governance
PTL has established a four-tier quality management structure—comprising Group General Manager, - Business Division General Manager, - Business Division Quality Control Department, - Base Quality Control Departments” to ensure the efficient implementation of quality management. The Group level coordinates the overall situation, the business divisions are responsible for implementation and supervision, and each base quality control department carries out specific implementation, forming a top-down full-process quality management system. In 2025, the Company further established the Lean Six Sigma Promotion Department to continuously strengthen quality management capabilities and system construction.
The Company strictly abides by laws and regulations such as the Product Quality Law of the People's Republic of China and industry standards, and formulated a series of internal management systems such as the QMS Quality Management Manual, Quality Management Process, Non-conforming Product Control Procedures, and Potential Failure Mode and Effects Analysis Management Regulations, standardizing every stage from raw material procurement to finished product delivery to ensure product quality and safety. Through this robust organizational structure and strict system management, PTL continuously improves product quality management and provides customers with high-quality products and services.
（2）Strategy
Adhering to the quality policy of “Customer-oriented, Quality-first, Innovative Service, Pursuit of Excellence”, PTL provides a basis for formulating scientific quality management strategies by systematically identifying potential risks and opportunities and conducting in-depth analysis.
（3）Impact, Risk and Opportunity Management
Improve Quality Management System: The Company actively applies modern methodologies to carry out quality management, and establishes a sound product life cycle quality management system with reference to international standards such as ISO 9001:2015 quality management system, IATF 16949:2016 automotive industry quality management system, and QC 080000 IEQC-HSPM hazardous substance process management system. To mitigate quality risks during design, development, and mass production, the Company applies the Six Essential Quality Tools:
Advanced Product Quality Planning (APQP), 
Statistical Process Control (SPC), 
Failure Mode and Effects Analysis (FMEA), 
Measurement System Analysis (MSA), 
Production Part Approval Process (PPAP), 
Control Plan (CP)
Through planning and process control mechanisms, we ensure that the Company's products meet the high-quality benchmarks of the market and customers.
In 2025, PTL significantly expanded its certification footprint:
19 subsidiaries achieved ISO 9001:2015 certification.
12 subsidiaries achieved IATF 16949:2016 certification.
2 subsidiaries achieved ISO 22301:2012 Business Continuity Management (BCM) certification.
Improve Quality Level: The Company's laboratories operate in strict accordance with the ISO 17025:2017 management system, conducts quality inspection on all incoming materials, semi-finished products and finished products in accordance with the Product Inspection and Test Procedures., and identifies, isolates, reviews and disposes of non-conforming products in accordance with the Non-Conforming Product Control Procedures. Furthermore, through our Internal/External Audit Management Regulations, the Company conducts regular 5S inspections, environmental monitoring, and comprehensive audits of laboratory data, instruments, and analyst performance. This ensures continuous improvement through systematic problem analysis, rectification, and ongoing technical training. In addition, the Company regularly accepts supervision and inspection from customers and third parties in accordance with quality management requirements to ensure the effective operation of the laboratory.
Build a Quality Culture: The Company is committed to building a culture of total quality participation. By integrating performance appraisals, employee incentives, and initiatives like "Quality Culture Month," we promote cross-departmental learning and collaboration, foster a quality-centric environment. The Company continuously strengthens quality management by aligning quality objectives with employee KPIs. This is managed through the Quality Objectives and KPI Data Statistics Management System to boost motivation and operational efficiency.
（4）Indicators and Targets
Adhering to the quality management objectives of “Enhancing Product Quality, Ensuring Production Safety, and Optimizing Management Processes”, the Company sets and implements rigorous performance indicators. By continuously advancing various quality initiatives, PTL has comprehensively elevated its management standards. In 2025, the Company reported zero major liability accidents related to product and service safety and quality.
8. Employee Development and Training
（1）Governance
As the core management and execution unit for employee development, the Human Resources Department of PTL is responsible for formulating and revising training-related systems, defining competency and skill requirements of each position, organizing promotion evaluation, and optimizing the training system. Departmental heads work in synergy with HR, taking responsibility for submitting employee promotion lists and evaluation materials, training needs, and providing career development guidance for department employees.
The Company has formulated standardized frameworks, such as the PTL Rank Management Manual, Recruitment Management System, and Training Management System to provide consistent guidance on grading and talent acquisition. Furthermore, the Company regularly refines its Employee Performance Management Regulations and Salary Management Regulations, ensuring continuous improvements in regulatory compliance and the overall efficiency of talent management.
（2）Strategy
PTL adheres to the management philosophy of “Talent-First and People-Centric”, and strives to build a high-quality workforce with professional expertise, innovation and an entrepreneurial spirit, providing a solid foundation of talent for the Company's development.
（3）Impact, Risk and Opportunity Management
Talent Pipeline Development: PTL actively promotes talent introduction, continuously expanding talent sources through diversified channels such as campus recruitment and social recruitment. At the same time, the Company has established a sound school-enterprise partnership with many universities such as Nanjing University, Nanchang University, Nanchang Hangkong University, Fuzhou University, Fujian University of Technology, and China University of Mining and Technology, jointly cultivating reserve talents through collaborative technology development, cooperative teaching, internship programs, and training front-line production team leaders. According to job demands of R&D, IT, engineering, production, sales and other positions, the Company recruit interns and employs qualified interns as full-time employees.
The Company continuously improves the talent evaluation system, and regularly conducts comprehensive talent inventories covering all levels. Through comprehensive evaluation of employees' performance, quality, ability and development potential, the Company can more accurately optimize human resource allocation and provide a scientific basis for talent selection and training.
In addition, the Company has established a robust lateral development mechanism, encouraging employees to achieve cross-functional mobility through internal recruitment, promoting talent exchange and capacity building across the headquarters, subsidiaries and production bases.
Performance Appraisal and Promotion Mechanism: Through a rigorous and objective performance appraisal system, the Company conducts a comprehensive evaluation work achievement, abilities and attitudes to ensure that the salary level aligned with individual contributions and value creation, effectively driving employee engagement and performance excellence. The Company recalibrates performance indicators of employees at all levels every year to better support the achievement of the overall organizational objectives. At the same time, in daily work, managers actively provide performance coaching and resource support for employees to help them successfully achieve work goals.
[bookmark: OLE_LINK2][bookmark: OLE_LINK3]The Company has formulated the Salary Management System to standardize and uniformly manage the salary system for employees across all subsidiaries, ensuring the fairness and consistency. To further improve the executive compensation governance, the Company has also formulated the Middle and Senior Management Personnel Salary Management System, clarifying the salary structure, salary setting standards and salary adjustment mechanisms for middle- and senior -level managers (including members of the Board of Directors), promoting the systematization, transparency, and professionalism of salary management.
Employee Training Management: Aligned with its development plan, industry trends, job requirements, and employee’s career development needs, the Company invests substantial software and hardware resources to establish a comprehensive and diversified employee training system covering all employees, with training courses at the company-wide and department levels.
Through its Internal Trainer Program, the Company empowers department heads and employees to serve as internal lecturers, offering practical courses that elevate professional standards. We also collaborate with vocational colleges on specialized technical training. Furthermore, the Company incentivizes continuous learning through partnerships with premium educational institutions, providing tiered subsidies for employees pursuing further academic degrees or professional certifications.
9. Risk Management
（1）Governance
Sound risk management is central PTL's steady operation and sustainable development. The Company has established a risk management mechanism supporting strategy implementation and corporate integrity, clarifying the concepts and principles of risk management, and setting up a multi-layered responsibility system. The Company has formed a risk management structure led by the General Manager's Office, with coordinated oversight from the Audit, Finance, Legal, EHS (Safety and Environmental Protection Committee), and Energy Management Department. This collaborative framework ensures the system’s effective operation, establishing a robust foundation for risk prevention that drives steady and sustainable corporate growth.
（2）Strategy
PTL attaches great importance to risk management, adheres to compliant operations, guided by the core principle: ‘Internalizing external regulations and aligning internal policies with global standards.’ Through risk assessments, the Company identified potential compliance costs and resource allocation that may be caused by gaps in risk oversight; at the same time, it clarified that effective risk management helps improve decision-making quality and enhance brand reputation.
（3）Impact, Risk and Opportunity Management
Risk Management Process: PTL strictly complies by laws and regulations such as the Company Law and the Securities Law of the People's Republic of China. The Company prioritizes risk management, and is committed to establishing a comprehensive risk prevention and control system. Through a sound risk management process, the Company identifies, assesses, and responds to potential risks. This improves overall risk management, enhances resilience to external changes, builds a strong line of defense, and ensures the sustainable and steady development of the Company.
Internal Control: To further improve risk management capabilities and strengthen internal control, the Company has established an internal control evaluation system based on five elements: internal environment, risk assessment, control activities, information and communication, and internal supervision to implement risk management.
Regular Audit: The Company maintains a systematic audit framework, conducting a comprehensive audit of all business segments at least once every three years. In 2025, the Company completed 61 audits, comprising 31 routine audits, 16 special audits, and 14 infrastructure audits, covering the headquarters and 28 subsidiaries.
In 2025, the Company further focused on key departments vulnerable to integrity risks, including production, supply, sales, R&D, infrastructure, human resources, finance, safety and environmental protection. By strengthening the integrity system and commercial ethics audit, and included dispatched employees, the Company achieved comprehensive audit coverage across all operational facets.
10. Chemical Substance Management
（1）Governance
The Company has established a sound chemical management organizational structure, and set up a Chemical Management Sub-committee under the ESG Management Committee to coordinate chemical safety and compliance. It has formulated the Working Specifications of the Chemical Sub-committee, clarifying the management policy and objectives. The Company implements chemical management requirements for business divisions and subsidiaries through its EHS, Quality, and R&D departments. We continuously improve chemical assessment, storage, use and testing systems, strengthen full-life-cycle control, improves data recording and information sharing mechanisms, and promotes the R&D and application of environment-friendly alternatives.
The Company strictly complies with the Regulations on the Safety Management of Hazardous Chemicals, Catalog of Priority Controlled Chemicals, the EU RoHS Directive, EU REACH, and other international conventions and laws. It has formulated management documents such as the Prohibited Substance Management Regulations and Hazardous Substance Management Procedures to standardize chemicals use. The Company regularly evaluates and updates its Hazardous Chemical Safety Management System to continuously improve chemical compliance and risk prevention capabilities.
（2）Strategy
PTL adheres to the strategic policy of “Safety First, Environmental Priority, Prevention First, Full Participation” for chemical safety management. By continuously strengthening compliance, refining safety management systems, standardizing operating procedures, promoting green technological innovation, the Company comprehensively mitigates compliance, safety and operational. These efforts ensure the safe and controllable use of chemicals, providing strong support for the Company's steady operation and sustainable development.
（3）Impact, Risk and Opportunity Management
Whole-process Chemical Management: The Company has established a full-time team responsible for identifying, recording and reporting matters related to prohibited and hazardous substances. It also formulated PTL's Controlled Chemical List with reference to the Catalogue of Hazardous Chemicals and REACH regulations. In 2025, in response to the latest chemical control policy developments in China, the EU and other regions, the Company updated the Controlled Chemical List, adding 8 controlled chemicals to further strengthen chemical risk identification and control.
The Company standardizes the management of the identification, registration and use of controlled chemicals in accordance with applicable laws and regulations. For precursor chemicals (including hydrochloric acid, sulfuric acid, acetone, etc.), the Company carries out filing and record-keeping on the public security authorities' precursor chemical service platform as required by law.
In accordance with classification requirements for hazardous and prohibited substances, the Company has established a closed-loop management system, covering the entire product life cycle —from development and procurement, to production, shipment and testing.
Chemical Reduction and Substitution: The Company continuously promotes the reduction and substitution of controlled chemicals, through special improvement projects focused on process optimization, management enhancement, and material substitution. By reducing the consumption intensity and storage volume of controlled chemicals and gradually adopting alternatives with lower environmental and health risks, the Company effectively reduces the use of organic solvents, lowers potential impacts on the environment and employee health, and drives the production process to a greener, safer and more sustainable direction.
Chemical Safety Training and Compliance: The Company prioritizes chemical safety management and compliance, and is committed to implementing full-life-cycle risk control.  Through learning international advanced experience, promoting centralized investigation, formulating on-the-job training plans and other measures, the Company strengthens the chemical safety awareness and operation standards of employees of all subsidiaries.
（4）Indicators and Targets
The Company aims for strict and standardized chemical management, adheres to the bottom line of legality and compliance through the entire “procurement-storage-use-disposal” process, ensures zero violations and irregularities, and continuously reduces both the total consumption of controlled chemicals and the usage per unit. At the same time, the Company systematically conducts audits on the use of controlled chemicals and product REACH and RoHS compliance testing, and progressively expanding the coverage of product testing and certification.
In 2025, the Company formulated and clarified the annual work plan of the Chemical Management Sub-committee, focusing on systematically promoting work in chemical inventory surveys, risk identification, reduction and substitution projects, and management capacity building.
11. Innovation-driven
（1）Governance
PTL regards product innovation as a core pillar of sustainable development, and systematically builds a full-process innovation governance system integrating strategic decision-making, R&D promotion and achievement commercialization. The Strategy and Sustainable Development Committee of the Board of Directors deeply participates in the formulation of innovation strategy, studies and provides suggestions on the leading edge technologies aligned global new energy industry trends. This ensures the R&D remains highly consistent with market demand. Across its four major business divisions, the Company has set up professional R&D departments focused on technological breakthroughs in specialized fields, forming an innovation structure of “Strategic Coordination - Business Division Collaboration - Targeted R&D”, which significantly improves innovation efficiency.
（2）Strategy
PTL adheres to the mission of being “R&D-led and Quality-based, Serving Customers with Differentiated Products”, and provides a strong support for formulating scientific development strategies by comprehensively identifying potential risks and opportunities and conducting in-depth analyses.
（3）Impact, Risk and Opportunity Management
Leading Product Technology: PTL continuously consolidates its leading position in the field of new energy materials and equipment by promoting technological breakthroughs and industrial applications. The Company has a high-level R&D team of more than 1,700 people, focusing on the R&D and innovation of cutting-edge technologies such as anode materials, separator coating and automation equipment.
Green Product Innovation: The Company continuously improves its R&D capabilities in clean technology, adheres to the concept of green chemistry, promotes a green innovation layout across multiple dimensions—including product design and development, material innovation, production process improvement and source reduction—helping itself and customers shape a more robust, environment-friendly corporate image. With reference to the ISO 14044:2006 standard, the Company uses the Life Cycle Assessment (LCA) method to evaluate the environmental impact of products “from cradle to grave”, identifies environmental hotspots and taking targeted mitigation actions.
Innovation Ecosystem Construction: The Company continuously promotes the development of an innovation ecosystem. By integrating university research resources, strengthening technology transfer capabilities, and enhancing R&D talent training, it has built an ecosystem centered on technological breakthroughs and achievement commercialization, injecting sustained impetus into the Company’s high-quality development.

12. Business Ethics
（1）Governance
The Board of Directors of the Company is responsible for supervising the internal framework for business ethics and anti-corruption. It entrusts the Audit Committee to coordinate relevant management matters, and the Audit Department, serving as the executive body under the Audit Committee, is tasked with specific execution responsibilities.
The Company defines the business ethics standards for employees and suppliers through the PTL Code of Business Ethics Conduct. Furthermore, the PTL Integrity Culture Manual outlines, the scope, channels, process and acceptance and disposal mechanism. The Company creates a clean and upright business ethics environment by establishing a prevention mechanism, regularly reviewing business ethics standards, ensuring accessible reporting channels, and enhancing employees' awareness of anti-corruption and anti-bribery compliance.
（2）Strategy
PTL adheres to integrity, attaches great importance to building and improving its the business ethics system. It continuously enhances the standardization and transparency of the Company's business ethics management, ensures that operations around the world meet high ethical standards, and steadily promotes the implementation and deepening of an integrity culture.
（3）Impact, Risk and Opportunity Management
Business Ethics Norms and Practices: The Company strictly abides by laws and regulations, such as the Anti-Unfair Competition Law of the People's Republic of China and the Interim Provisions on Prohibiting Commercial Bribery. This year, the Company revised and improved the PTL Code of Business Ethics Conduct and the Measures for the Acceptance and Disposal of Anti-Fraud Reporting further clarifying the definition of various bribery and corruption acts. These updates add requirements for internal business ethics audit and supplier anti-corruption management, refine reporting disposal procedures, and build a business ethics management system with clear responsibilities and evidence-based implementation. At the same time, the Company has joined the Anti-fraud Alliance and Sunshine Integrity Alliance as a director and member unit, continuously strengthening its compliance management system and improving risk prevention and business ethics awareness.
Reporting and Complaint Management: PTL actively conveys the business philosophy of transparency, integrity and honesty to customers, promising not to exaggerate product performance, functions and quality, while prohibiting false publicity and the fabrication and dissemination of misleading information. The Company publicly discloses the anti-fraud reporting email on its official website for all stakeholders including employees, partners (including customers, suppliers, etc.) and the public, and specially revised the Measures for the Acceptance and Disposal of Anti-Fraud Reporting Emails, clarifying the acceptance scope and processing process. This establishes a robust the anti-corruption supervision mechanism and a full-circle reporting procedure to ensure standardized acceptance, efficient verification and closed-loop management of all reported matters.
In 2025, the Company did not have any negative incidents related to business ethics.
Integrity Culture Construction: In 2025, the Company conducted business ethics training for the Board of Directors and all employees (including part-time and dispatched staff). This initiative to enhance and consolidate their uphold and comply with the Company’s business ethics standards.
At the same time, the Company conducted business ethics training and anti-fraud lectures for suppliers and contractors, and communicated on-site management specifications and integrity compliance requirements for suppliers and contractors during the onboarding process. In 2025, the Company revised its integrity agreement, expanded the scope of violations raised the standard for liquidated damages, enhanced the deterrence of violations by increasing the cost of misconduct and further strengthened the business ethics control requirements for suppliers. At the same time, the Company requires all suppliers to formulate clear anti-corruption policies, and invites external third-party institutions to conduct independent audits of their management systems when necessary to ensure effective implementation and compliance.
13. Impact-material Issues
In 2025, the Company identified 12 issues categorized as having impact materiality only. For details, please refer to the full text of the 2025 Environmental, Social and Governance Report of Shanghai Putailai New Energy Technology Group Co., Ltd. on the website www.sse.com.cn.
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